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AGREEMENT 
THIS AGREEMENT made by and between the FRANKLIN COUNTY BOARD OF 
LEGISLATORS, herein called the "EMPLOYER" or "COUNTY" and United Public Service 
Employees Union, hereinafter called the "UNION" OR "UPSEU 
ARTICLE 1 
UNION/EMPLOYER - STATUS AND RIGHTS 
RECOGNITION 
The County recognizes United Public Service Employees Union as the exclusive bargaining 
representative for the bargaining unit comprised of those positions of employment indicated 
under bargaining unit. (See Appendix B). 
UNION SECURITY 
The Union agrees to represent all the employees in the bargaining unit in a fair and equitable 
manner and not to discriminate against any unit employee by virtue of the participation or non- 
participation in Union affairs. 
MAINTENANCE OF STANDARDSIMANAGEMENT RIGHTS 
a) Conditions of employment not contained in this Agreement shall be subject to the 
control of the County, provided that only those conditions of employment that have 
been ruled as mandatory subjects of bargaining by the Public Employment Relations 
Board (PERB) shall not be changed without the agreement of the Union. 
This provision shall not apply to inadvertent or bonafide errors made by the Employer 
or the Union if such error is corrected within ninety (90) days from the date of error. 
b) The County continues to retain all its rights, powers and duties granted to it under law 
except as limited by this Agreement. 
MUTUAL INTEREST 
The Union, as well as the employee members thereof and all other unit members, shall agree 
that they will at all times fkrther the interest of the Employer as fklly as it be in their power 
to do so. 
SAVINGS CLAUSE 
If any provision of this Agreement violates any Federal or State law as presently enacted or 
as amended or interpreted during the term hereof, such provision shall be inoperative to the 
extent that it is at variance with such law; but all other provisions of this Agreement shall 
remain in full force and effect. If any provision becomes inoperative under this Article, both 
parties shall meet promptly to rewrite the provision to comply with the law and, as far as 
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possible, to meet the original intention of the parties; the revised provision shall thereafter be 
a part of this Agreement. 
DECLARATION OF PLEDGE OF NO STRIKE POLICY 
In compliance with the provisions of the Public Employee's Fair Employment Act and in 
consideration of the recognition by the Employer of the Union as the exclusive bargaining 
representative of the employees, the Union does hereby affirm a policy that it does not assert 
the right to strike nor will it participate in any such strike by the employees, or will it impose 
any obligation on said employees to conduct, assist, or participate in a strike. 
DUES DEDUCTION 
The Employer shall deduct from the wages of the Employees and remit to United Public 
Service Employees Union , regular membership dues for its employees who have signed 
authorizations permitting such payroll deductions. All changes in the dues deduction amounts 
shall be made by United Public Service Employees Union by notification to the County 
Treasurer. 
AGENCY FEE 
United Public Service Employees Union shall be entitled to Agency Fee deductions fiom the 
salary of non-union members. 
The County shall deduct fiom the salary of employees in the bargaining unit who are not 
members of United Public Service Employees Union an amount equivalent to the dues levied 
by United Public Service Employees Union and shall transmit the sum as deducted to United 
Public Service Employees Union in accordance with Chapters 677 and 678 of the Laws of 
1977 of the State of New York. United Public Service Employees Union affirms that it has 
adopted such procedure for rehnd of agency shop fee deduction as required in Section 3 of 
Chapters 677 and 678 of the Laws of 1977 of the State of New York. The provision for 
agency fee deduction shall continue in effect as long as United Public Service Employees 
Union maintains such procedure. The agency fee deduction shall be made following the same 
procedures as applicable for dues check off, except as otherwise mandated by law or this 
Article of the Agreement. 
DEPARTMENT STEWARDS 
The Union shall designate one employee per Department as Department Steward. The 
Steward shall be elected by a vote of unit members within the Department. 
The Union shall give the Employer a list of the Department Stewards annually. 
A Chief Steward shall be elected by the membership and the Employer shall be notified 
annually of the name of the Chief Steward. 
The Union's representatives shall administer the Agreement on behalf of the Union and shall 
have the authority to settle grievances on behalf of the Union. 
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The designation of an employee as a Steward shall not confer any special rank or status upon 
the Steward. Stewards shall perform their regularly assigned duties in a proper manner. 
Also, each department may have one alternate steward, elected by unit members from within 
the department. (Alternate stewards shall not be entitled to time off under Section 10.) 
DEPARTMENT STEWARDS TIME OFF 
Department stewards shall be allowed sixty-four (64) hours annually for all stewards to 
administer this agreement and adjust grievances. The Chief Steward shall be allowed up to 
twenty-two (22) hours annually and the seven (7) other stewards up to six (6) hours annually. 
NEGOTIATING COMMITTEE 
No more than ( 5 )  five members of the bargaining unit may be designated by the Union as 
members of its labor contract negotiating committee. If negotiating meetings are scheduled 
and held during their scheduled work day, the Union negotiators will be allowed to charge 
one-half (%) of the amount of the negotiating time to their accrued personal leave, vacation 
time, sick leave, or compensatory time. The other one-half (%) of the time that falls in their 
scheduled work day shall be paid time, up to a limit of twenty (20) hours each negotiator. 
UNION ACCESS 
The authorized representative of the Union who is not an employee of Franklin County may 
visit County premises on bonafide Union business provided the Employer is made aware of 
his presence. The Union representative agrees not to interrupt the work of any unit members 
and may not meet with employees during assigned work time. 
BULLETIN BOARDS 
The Employer agrees to provide a bulletin board for Union use in each separate county 
building in which unit employees work. The Union agrees that no material derogatory to or 
embarrassing to the Employer, its administrators or its representatives or to any County 
employee, shall be placed on the bulletin board. 
SUBCONTRACTING 
The Employer may, if it deems it in the best interests of the County, subcontract out services 
performed by the bargaining unit employees. The County shall consult with the Union before 
any such subcontracting of services. The Union shall have the right to negotiate the impact 
of such subcontracting decisions upon the terms and conditions of employment of unit 
members. 
PROMOTION/UPGRADE/RECLAS SIFICATION 
a) RECLASSIFICATION - If an employee feels their position should be reclassified, 
the employee shall follow the applicable procedures of the Civil Service Law. 
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b) UPGRADE - If a group of employees feels that their position should be upgraded 
such group may make written application to the Board of Legislators through their 
Department Head. Requests for upgrades may be submitted between August 15 and 
November 1 only. The Board will respond to the request by December 15. Approved 
requests for upgrades shall normally take effect on January 1. 
c) PROMOTION/UPGRADE/RECLASSIFICATION - Employees who are placed 
in another Grade shall be placed in the same Step in their higher Grade as they are on 
in the lower Grade. 
1.1 6 CREDIT UNION 
Payroll deductions will be made by the Employer for a credit union designated by the Union, 
provided the employee has hrnished the Employer with the necessary payroll deduction 
authorizations. Changes in the deductions will be allowed only upon submission of a change 
of authorization. 
The Employer shall not be held liable or responsible for any problems arising other than the 
deducting fiom payroll and remittance of monies deducted. 
ARTICLE 2 
WORK TIME 
2.1 WORK WEEK 
The basic work week for full time County Office employees will be thirty-five (35) hours per 
week and the basic work week for all other full time employees shall be forty (40) hours per 
week. 
2.2 HOURS OF WORK 
For all office personnel the regularly scheduled hours ofwork shall be from 9:00 a.m. to 5:00 
p.m., Monday through Friday, subject to work rules. 
All County offices having two or more full time employees will arrange the lunch hour periods 
so that the County Office involved is open during the above business hours. One (1) hour will 
be allowed for lunch time. 
Should necessity require a different work schedule than that set forth in this Agreement or the 
Work Rules, the Employer will consult with the Union before making any changes. If no 
agreement is reached with the Union, the Employer can set the new schedule and the Union 
shall have the right to grieve the new schedule based upon the necessity of the change. 
2.3 OVERTIME 
Employees who have a basic work week of thirty-five (35) hours shall receive overtime pay 
after thirty-five (35) hours in a work week. Employees who have a basic work week of forty 
(40) hours shall receive overtime pay after forty (40) hours in a work week. Paid time off 
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such as vacation, holiday, personal leave and sick leave, shall be considered as time worked 
for the purpose of qualifjrlng for overtime. 
The actual hours worked shall be used for the purpose of overtime calculation in the change 
over from DST to EST, or vice versa. 
OVERTIME ASSIGNMENT 
Each Department Head shall establish a written procedure for the assignment ofovertime after 
consultation with the Union's business representative. Such procedure shall use seniority as 
one of the factors in determining the assignment, unless the Union's business representative 
agrees otherwise. In the event, no employee wants to accept the overtime assignment, the 
County shall have the right to assign the overtime to the least senior employee in the job 
classification needed for the assignment. Such mandatory overtime assignments shall not 
exceed twelve (12) hours per week. Failure of employees to accept overtime assignments 
under the established procedure shall be grounds for disciplinary action. 
OVERTIME RATE: COMPENSATORY TIME OFF 
Each employee shall work overtime when necessary for the efficient conduct of County 
business and shall receive cash or compensatory time off at the rate of time and one-half (I 
%). The employee involved shall make the decision to receive cash or compensatory time off 
within the pay period in which the overtime is worked. Compensatory time off may be taken 
subject to a maximum accumulation of forty (40) hours which must be taken within 180 days, 
or the employee will be paid in cash for all time accumulated. Note must be made on the 
monthly time sheets forwarded to the Personnel Office of all compensatory time earned and 
taken so the official County record may be kept. 
ARTICLE 3 
SENIORITY RIGHTS 
SENIORITY 
After thirty (30) days of employment, a new employee who is in the labor class or non- 
competitive class shall be placed on a seniority list of non-competitive and labor class 
employees. 
For jobs not covered by Civil Service procedures, openings will be filled from a list of the 
three (3) most senior, qualified applicants. If there are less than three (3) bargaining unit 
applicants, the County may select an applicant of its choosing. 
SENIORITY LIST 
The personnel office shall noti@ the Union's business representative verbally of any newly 
hired employees in the bargaining unit. 
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The Employer shall hrnish the Union with the various seniority lists used by the Employer 
within (sixty) 60 days of the signing of this Agreement. The Union shall have twenty (20) 
work days to challenge the list. Thereafter the list shall be considered final. 
The Employer shall update the list annually. 
LAYOFF 
a) Section 80 of the Civil Service Law shall govern layoffs of competitive class 
employees. Layoff of non-competitive class employees and labor class employees shall 
be made in the reverse order of seniority in the job titles affected. However, seasonal 
employees in the Highway Department shall be governed by Section 3.3(b) 
b) The Board of Legislators shall determine the number of seasonal employees needed 
in each job title in the Highway Department each year. The Highway Department shall 
establish a seniority list by job title and recall employees each season on the basis of 
theirjob title seniority as a seasonal employee in the Highway Department, except that 
an employee shall not start to accrue seniority until helshe has worked 2,080 hours as 
a seasonal employee. An employee with less than 2,080 hours seniority shall not be 
placed on the seniority list and has no right of recall. 
An employee on the seniority list may lose his right of recall if he received a written 
disciplinary warning during the previous season. 
CAREER LADDER 
County Departments, covered in this Agreement, shall be considered as one department for 
the following purposes: 
a) Employees may apply for openings in lateral, lower or higher grade positions in any 
department in which a vacancy exists. The employee must meet all Civil Service 
requirements, including qualifications. The Seniority clause, Section 3.1 shall apply. 
b) In moving to another position without a break in service as described in (a), accrued 
rights of seniority, retirement and benefit time, except items of compensation which 
are provided for in the contract, shall be retained. (Exception: employees moving 
from a hll time, or slotted part time to per diem status retain only their retirement). 
c) Postinq 
New jobs within the bargaining unit shall be posted in each building for at least ten 
(10) days before an official appointment is made to the job. 
Vacant jobs shall also be posted in each Building for ten (10) days, except that only 
one posting need be made for jobs of the same title within the same department. 
Vacancies to be filled from a promotional mandatory civil service list within a 
department need only be posted in that department. 
-- - - 
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The posting of competitive class positions will not conflict with theNYS Civil Service 
Law, including the right of the appointing authority to select one of the three persons 
certified on an eligible list. 
Vacancies in full time non-competitive and labor classifications shall be posted. 
Vacancies in part-time non-competitive and labor classification positions that work at 
least fifty percent (50%) of the time of the equivalent hll-time position shall also be 
posted. 
ARTICLE 4 
WORK RULES 
4.1 WORK RULES 
Within six (6) months after signing date each Department Steward together with the Union's 
representatives shall offer suggestions for departmental work rules to the respective 
Department Head. The Union's representatives shall coordinate the suggestions so that they 
at least cover the same basics. 
Such work rules may not be in conflict with this agreement. Employees are expected to 
follow the work rules and violations of the work rules shall subject the employee to 
disciplinary action. 
Upon request of the Department Steward, the Department Head, or designee, will review the 
work rules with the Steward. 
Work rules shall cover as a minimum the following items: 
Time of lunch period Chain of command 
Time of coffee break Hours of work 
Reporting for work procedure Orientation of new employee 
Authority of personnel procedure 
4.2 REVISIONS IN WORK RULES 
Revisions in the current work rules shall be proposed by the Department Head and be 
subject to mutual agreement of the Department Head and the Union's representative. 
If the Department Head and Union's representative cannot agree on a revision that 
involves a mandatory subject of negotiations as ruled by PERB, the issue shall be 
submitted to UPSEU and Franklin County for negotiations. 
The County shall have the right to implement proposed work rule changes that are not 
mandatory subjects of negotiations. 
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ARTICLE 5 
EXAMINATIONS 
5.1 REQUIRED EXAMINATIONS 
Physical, mental, or other examinations or  assessments required by any government body or 
the Employer shall be promptly complied with by all employees. Failure to do so shall be 
grounds for disciplinary action. 
The County shall either designate its own physician or allow the employee to use the 
employee's personal physician at the reasonable and customary charge for Franklin County, 
which shall be paid by the Employer. The employee shall lose no paid-for-time by reason of 
such examination taken during their regularly scheduled work hours. 
5.2 CIVIL SERVICE EXAMINATIONS 
Upon advance notice to, and approval of, their Department Head, permanent employees may 
receive time off to take Civil Service Examinations. 
ARTICLE 6 
TRAVEL 
6.1 TRAVEL ALLOWANCE 
Whenever an employee is required to use his personally owned automobile in the conduct of 
the County's business, he shall be reimbursed for such use at thirty-one (.31) per mile. 
Effective January 1, 2003, the mileage reimbursement rate shall become $ .34 per mile and 
shall increase to $ .35 per mile on January 1,2004, to $ .36 on January 1, 2005 and to $ .37 
per mile January 1, 2006. 
6.2 AUTOMOBILE INSURANCE 
Where it has been determined that it is necessary for employees to carry additional automobile 
insurance coverage because theirjob duties required them to normally transport clients in their 
personal vehicle, the County will reimburse them inDecember of each year. Upon verification 
that such additional insurance coverage has been obtained, reimbursement to the employee 
will be made in the amount of one-hundred dollars ($100.00). 
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ARTICLE 7 
HOLIDAYS 
7.1 All employees shall receive the following paid holidays: 
New Year's Day 
Martin Luther King Day 
President's Day 
Memorial Day 
Independence Day 
Labor Day 
Columbus Day 
Veteran's Day 
Thanksgiving Day 
Christmas Day 
Employee's Birthday 
In addition to the above listing, either the day before Christmas or the day before New Year's, 
at the employee's option, shall be observed. The Department Head shall honor such request 
to the hllest extent possible, consistent with the effective conduct of County Business. Only 
one day may be considered a holiday for overtime purposes. 
7.2 Double time with no time off shall be paid to all employees who work on holidays or the 
employee may work the day at regular rate of pay and take another day off at the regular rate 
of pay. Employees working on Thanksgiving Day or Christmas Day (December 25fh) shall 
receive time and one half in addition to their normal rate of pay for all hours worked. 
Example - an employee who works eight (8) hours on either ofthe days specified shall receive 
compensation at the regular rate of twenty (20) hours. 
7.3 The employee must give the Department Head ten (10) days notice of the employee's 
preference of compensatory time or pay. The Department Head shall honor such request to 
the hllest extent possible consistent with the effective conduct of County Business. 
7.4 Nothing contained herein shall prohibit the Board Legislators from granting additional days 
off 
Whenever an above holiday falls on a Saturday, it shall be observed on the preceding Friday 
and shall be considered a non-working day. Whenever an above holiday falls on a Sunday, 
it shall be observed on the following Monday and shall be considered a non-working day. 
7.5 For 24 hour facility employees: Where the holiday falls on a regularly scheduled day off 
another day shall be given. The day to be given will be at the employee's choice. The choice 
shall be consistent with Section 7.3 of this article. 
For payroll purposes the holiday pay will be paid for the actual holiday date if worked. 
Holiday pay will be paid to the employee working the greater number of shift hours on the 
holiday date. 
- - 
COLLECTIVE BARGAINING AGREEMENT Page 9 
ARTICLE 8 
INSURANCE 
8.1 HEALTH INSURANCE 
The County shall maintain a self-hnded health insurance program. Full time employees and 
qualified part-time employees and their dependents shall be eligible to participate in the plan. 
Effective January 1,2000 the County shall implement a Preferred Provider Organization with 
an in-network PPO benefit. The out-of-network annual deductible shall be $195.00 individual 
and $585.00 family. 
The self-fknded plan shall be administered by a mutually agreeable Administrator, shall 
provide "reasonable and customary benefits and one (1) year tracking." 
The plan shall contain a conversion feature. 
The County shall maintain a IRS 125 plan. 
8.2 HEALTH INSURANCE CONTRIBUTION RATES 
a) Effective January 1, 2000 employees hired prior to the April 1991 ratification date 
shall contribute to health insurance at the following annual levels: individual coverage, 
$200; family coverage, $400. 
The individual contribution rate and family contribution rate shall increase as 
follows: 
Individual Family 
Effective January 1,2003 $262.50 $ 587.50 
Effective January 1,2004 $325.00 $ 775.00 
Effective January 1, 2005 $387.50 $ 962.50 
Effective January 1, 2006 $450.00 $1 150.00 
These individuals and family contribution rate increases shall not exceed 10% of 
the annual premium rates respectively. 
b) Effective January 1, 2000, employees hired between the April 199 1 ratification date 
and November 4, 1999, shall contribute to health insurance at the following annual 
levels: individual coverage, $300; family coverage, $600. The annual individual and 
family contribution by the employee shall increase as follows: 
Individual Family 
January 1, 2003 $362.50 $ 787.50 
January 1, 2004 $425.00 $ 975.00 
January 1,2005 $487.50 $1 162.50 
January 1,2006 $550.00 $1350.00 
These individual and family rate contribution increases shall not exceed 10% of 
the annual premium respectively. 
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c) Employees hired on or after November 4, 1999, shall contribute to health coverage at 
the following annual levels: individual coverage, $350; family coverage, $700; or 10% 
of the cost of health insurance, whichever is greater. 
d) Employee co-pays for various services shall be as follows: 
Effective dates 1/1/03 1/1/04 1/1/05 1/1/06 
Office Visits $17 $18 $19 $20 
Lab Visits 6 7 8 9 
Emergency Room Visits 3 5 35 3 5 3 5 
Retail Prescription Drugs 71 12/22 81 13/23 91 14/24 101 1 5/25 
Mail Order Prescr. Drugs 10/20/40 1 0/20/40 10/20/40 10/20/40 
VISION CARE 
The Employer shall provide to eligible employees and their dependents with vision care under 
the schedule of benefits. 
DENTAL PLAN 
The County shall allow for payroll deductions for the Union's dental insurance plan. 
DISABLLITY INSURANCE 
The Employer will provide New York State Disability Insurance for all permanent, 
provisional, temporary, seasonal employees except those employees in the bargaining unit who 
are excluded by state or federal mandates or restrictions or who are excluded by the insurance 
carrier. 
ARTICLE 9 
RETIREMENT 
Hereafter the Employer will provide non-contributory retirement benefits to its qualified 
employees back to the year 1938 (Section 75e of the New York State Employees Retirement 
System). 
The present retirement plan of 75i shall be continued. 
Application for retirement system membership shall be filed immediately upon hire where 
enrollment is mandatory. Employees who have the option of electing membership shall do so 
in a timely fashion. 
Employees may convert unused sick leave for additional retirement credit up to a maximum 
of 165 days (Option 41 J of the New York State Employees Retirement system). 
The County shall provide the benefits of subdivision K of section 4 1, Subdivision G of Section 
43 of the New York State Retirement and Social Security Law, and Subdivision 4 of Section 
243 of the Military law as it presently, or hereafter may be amended. An employee on the 
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payroll as of March 3 1, 1970, who was a resident of the State of New York at the time of 
entry into the Armed Forces and who is not receiving a full military pension, other than for 
disability, will be eligible to apply to the Retirement System for up to three (3) years of 
retirement credit for active duty rendered in the Armed Forces between July 1, 1940 and 
December 3 1, 1946. To obtain such credit, an employee must pay the required annuity and 
pension contribution in addition to the regular interest on both. 
ARTICLE 10 
UNPAID LEAVE 
A leave of absence, without pay, not to exceed one (1) year may be granted to a permanent or 
provisional full time employee only, by a Department Head or Appointing Authority subject to the 
prior review and authorization by the Board of Legislators. However, a leave of absence for personal 
illness may be granted directly by the Department Head. Notice of such leave of absence must be 
filed with the Personnel Officer. Leave of absence may be for professional training or improvement, 
extended illness, maternity, or military service. Upon the expiration of such leave of absence, the 
employee shall be reinstated to the position which he occupied at the time the leave was granted or 
to an equivalent position. 
Employees who have worked a minimum of one (1) year for the County and who are on an unpaid 
leave of absence shall continue to receive the Health Insurance Benefits provided for in Section 28 
of this Agreement for the first six (6) months of their leave. They shall retain and accrue seniority 
for the term of the leave. 
ARTICLE 11 
PAID LEAVES 
1 1.1 PERSONAL LEAVE 
All qualified employees covered by this agreement shall be granted five (5) personal days per 
year on a non-accumulative basis. Personal days may be taken upon twenty-four (24) hours 
notice, to the appropriate Department Head except for emergencies. If the absence may cause 
scheduling problems or result in overtime for other employees, the personal day may be denied 
by the Department Head. If the employee cannot get to work due to snow they shall charge 
a day against accrued sick, vacation or personal time at their election. One (1) personal day 
shall be given with the start of employment which may be taken prior to the completion of the 
four (4) months of service. After completion of the four (4) months of service, personal time 
shall be granted as per Appendix C, pro-rated chart, minus the initial day given at the start of 
service. 
Personal leave time may be used in a minimum of one-half (%) hour block of time. A Highway 
Department employee who utilizes hidher personal leave time must furnish hislher own 
transportation to and from the worksite if working away fiom the garage. 
Any unused personal leave days shall be converted to sick leave days at the end of each 
calendar year. 
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Full time employees hired after January 1, 1984 shall be entitled to three (3) personal days per 
year. 
JURY DUTY 
An employee upon showing proof of a call to jury duty, shall be granted paid leave for such 
jury duty. When excused from jury duty the employee shall report to work for the balance of 
the work day. 
COURT APPEARANCE 
Employees who are required to attend court on County business shall suffer no loss in their 
regular pay for such appearance. When such court time constitutes time beyond the 
employee's regular work week or work day the employee shall be entitled to additional 
compensation. 
MILITARY LEAVE 
Employees shall be paid his or her full salary for all periods of absence while engaged in 
performance of ordered Military Duty, (Copies of the official orders to  be filed with 
Appointing Authority or Department Head) not to exceed thirty (30) days in any one (1) 
calendar year. He or she shall not be subjected to any loss of time, service, increment, 
vacation or privileges by reason of such absence. 
SICK LEAVE 
a) The Employees shall be granted one (1) day sick leave per month of employment and 
shall be allowed to accumulate sick leave days in an unlimited amount. 
A new employee shall be entitled to use one (1) sick leave day starting on the first day 
of employment. Thereafter, one (1) sick leave day shall be posted to an employee's 
sick leave account on the last day of the second month of employment, and on the last 
day of each succeeding month of employment. 
b) Allowance for Sick Leave: Sick leave shall be granted to any employee for absence 
from duty because of illness, bodily injury and attendance upon members of the 
immediate family whose illness requires the care of such employee. Immediate family 
is defined as the employee's mother, father, stepmother, stepfather, spouse, child, or 
stepchild, brothers, sisters, or any other person residing in the same household as the 
employee. 
Sick Leave with full pay shall be accumulated at the rate of one (1) working day for 
each completed month offull time service. An employee who works less than one-half 
(%) the number of work days in a month shall not accrue a sick leave day for the 
month. An employee who works between one-half(%) the number of days and the full 
month shall accrue one-half (%) of one (1) sick leave day for the month. 
Sick leave permission is to be granted only by the Department Head. 
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When an employee finds it necessary to absent himself from work for any reason, he 
shall notify his immediate supervisor at least two (2) hours (or except as otherwise 
provided in the work rules) before the time he is expected to report for work. Such 
leave shall not be granted unless a report is made. 
In all cases of personal illness or bodily injury, sick leave with pay in excess of four (4) 
consecutive days will be granted only when a physician's certification has been 
submitted to the employee's Department Head. A Department Head may request a 
Doctor's certificate for any absence in cases where the employee has exhibited a 
repeated pattern of excessive absenteeism. Excessive absenteeism shall be treated on 
an individual basis using the same procedure as in the past. All sick leave shall be 
reported to the Personnel Officer where a report will be maintained of sick leave used 
and sick leave accrued. 
1 1.6 BEREAVEMENT LEAVE 
An employee may use up to three (3) days accrued leave time for bereavement leave to mourn 
the death of members of their family or of a person residing in the same household as the 
employee. Such bereavement shall be used to attend the funeral or memorial services of the 
deceased. 
If the employee involved has no accrued sick leave, personal leave or vacation time available, 
helshe shall be advanced up to three (3) days bereavement leave which shall be paid back out 
of sick leave. 
ARTICLE 12 
VACATION 
1 2.1 VACATION 
Employees whose basic work week is five (5) days per week shall earn vacation credits at the 
rate of twelve (1 2) working days after the first year of service (1 working day for each month 
of service); fifteen (1 5) working days after five (5) years of service (1 % working days for each 
month of service); eighteen (18) working days after ten (10) years of service (1% working 
days for each month of service); twenty-one (21) working days after fifteen (15) years of 
service (1% working days for each month of service); and twenty-four (24) working days after 
twenty (20) years of service (2 working days for each month of service). 
Vacation earned may be carried over to the extent of twenty-one (21) days to the next 
calendar year. However, more than twenty-one (2 1) vacation days may be carried over with 
the written permission of the Department Head. Furthermore, if the Department Head refuses 
an employee's reasonable written request to schedule all their vacation within the calendar 
year, the employee may carry over more than twenty-one (2 1) days. Vacation time shall be 
scheduled by department on a sign up sheet between January 1 and March 15 of each year. 
Vacation time preference shall be in order of seniority. The County may limit the number of 
employees who may be on vacation at the same time to not more than Meen percent (1 5%) 
of the employees in the same job title in a department. 
-- - -- 
COLLECTIVE BARGAINING AGREEMENT Page 14 
Employees who fail to sign up for vacation time by March 15 or who desire to change their 
vacation time after signing up must have their choice of vacation time approved by 
Department Head. Under these circumstances, seniority shall not prevail and no employee 
shall be "bumped" out ofthe scheduled vacation time. In any cases of dispute, the department 
head may assign the vacation time. 
Employees who desire vacation between January 1 and March 15 may take it subject to the 
department head's approval and based upon seniority preference. 
12.2 VACATION WITH PAY 
Shall not be paid any employee serving on a temporary or part-time basis except as may be 
provided for in Article 8. However, temporary employees who work one (1) consecutive year 
in the same position shall be entitled to paid vacation. 
All vacation leave shall be reported to the Personnel Office where a record will be maintained 
of vacation leave used and vacation leave accrued. 
Employees who leave County employment shall be paid accrued vacation time in a lump sum 
on the date of termination. However, such employees may stay on the payroll without 
accruing leave benefits or health insurance benefits. 
ARTICLE 13 
PER DIEM EMPLOYEES, PART-TIME EMPLOYEES, 
SEASONAL EMPLOYEES 
13.1 PER DIEM EMPLOYEES 
a) Per Diem employees hired prior to January 1, 1984 who work more than forty-five 
(45%) of the previous calendar year shall receive: 
(1) Rate of Pay - Base of Title 
(2) Personal Days - Pro-rated 
(3) Six (6) sick leave days (Per Diem employees who work more than fifty 
percent (50%) of the previous calendar year shall receive pro-rated sick 
leave). 
(4) Paid holiday if holiday falls during week being worked. 
(5) Health Insurance under the same provisions as fbll time for January 1, 
1984 employees to qualified employees (100%) 
Per Diem employees who work less than forty-five percent (45%) of the previous 
calendar year shall receive: 
(1) Rate of Pay - Base of Title 
(2) Nootherbenefittobegiven 
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b) ACCRUED BENEFITS 
Temporary Per Diem and slotted part time employees who become regularly appointed 
full-time (temporary, provisional, or permanent status) employees shall be allowed to 
carry over into full-time status accrued personal leave, accrued sick leave, accrued 
vacation (if eligible) and accrued holiday leave. 
Per Diem employees hired on or after January 1, 1984, shall receive benefits pursuant 
to the following schedule: 
(1) If the Per Diem employee works less than fifty percent (50%) of the time that 
a full-time employee in the same job category would work, the Per Diem 
employee shall receive no fringe benefits. 
(2 )  If the Per Diem employee works between fifty percent (50%) to seventy-five 
percent (75%) of the time that a full-time employee in the same job 
classification would work, the Per Diem employee shall pay one-half (%) of the 
health insurance premium and receive one-half (%) of the sick and personal 
leave that a full-time employee would receive. 
(3) If the Per Diem employee works more than seventy-five percent (79% of the 
time that a full-time employee in the same job classification would work, the 
Per Diem employee shall receive health insurance benefits as if helshe were a 
full-time employee and shall receive pro-rated sick and personal leave. 
4) Per diem employees of the Franklin County Nursing Home will be offered 
available additional work on a seniority basis in classifications for which they 
are qualified. However, this paragraph does not require overtime if there are 
per diem employees available on a straight time basis. 
13.2 PART-TIME EMPLOYEES 
If a slotted part-time employee works less than fifty percent (50%) of the time that a 
full-time employee in the same job classification would work, the employee shall 
receive no fringe benefits. 
If a slotted part-time employee works fifty percent (50%) or more of the time that a 
full-time employee in the same job classification would work, the employee shall 
receive health insurance and pro-rated sick, personal and vacation benefits. 
Permanent part-time employees at the Franklin County Nursing Home will be offered 
available additional work on a seniority basis in classifications for which they are 
qualified prior to per diems. The offer of additional work shall be made prior to the 
posting of the monthly schedule. However, this paragraph does not require overtime 
if per diems are available on a straight time basis. 
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1 3.3 SEASONAL EMPLOYEES (Highway Department) 
Seasonal employees in the Highway Department shall be entitled to the following fringe 
benefits during their work season: 
Health Insurance - same ratio as a regular full-time employee; during "off season" seasonal 
employees may pay the full premiums in order to continue coverage. 
Sick Leave - pro-rata 
Personal Leave - pro-rata 
Holidavs - holidays that occur during work season 
Vacation - None 
ARTICLE 14 
LABOR MANAGEMENT COMMITTEE 
A Labor-Management Committee composed of four (4) designees of the Union and four (4) 
designees of the Employer shall meet quarterly at a mutually agreeable time and place to discuss 
matters ofmutual interest. Meetings may be initiated by either party through a written request to  the 
other side. The proposed agenda shall be included in the request. 
The Labor-Management Committee shall be a formal communication link between the parties and a 
forum to openly discuss problems in the employment relationship. The Committee shall not conduct 
any contract negotiations nor discuss formal contract grievances. 
The Committee or sub-committee thereof shall discuss the effectiveness of the self-funded Franklin 
County Employee Health Plan upon request of the Union designees. Any health insurance mandates 
issued by New York State may also be discussed upon request of the Union designees. 
The Labor-Management Committee shall discuss improvements in the employee evaluation system 
and Health Insurance Contributions by current and prospective employees. 
ARTICLE 15 
WAGES 
1 5.1 SALARY SCHEDULES 
The parties hereby agree to the salary schedules attached as Appendices A1 , A2, A3, A4, and 
A5. 
The first year salary schedule shall be effective on January 1,2002. The effective date of each 
year of the salary schedule shall be January 1". The salary schedules shall provide the 
following increases: 
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Effective January 1,2002 - 3% 
Effective January 1,2003 - 3.25% 
Effective January 1,  2004 - 3.25% 
Effective January 1, 2005 - 3.50% 
Eff'ective January 1,2006 - 3.50% 
Employees on the payroll as of the date of ratification and 2002 retirees shall be entitled to the 
retroactive wage increase. 
UNIT POSITIONS 
The positions of employment within the bargaining unit are indicated in Appendix B. 
SALARY GRADES 
The salary grade for each position of employment is indicated in Appendix B. 
STEP MOVEWNT 
An employee shall be entitled to move to next higher step on their anniversary date. 
Former County employees who are re-hired within twelve (12) months of separation from 
employment and who had five (5) years or more of continuous service with the County shall 
be re-hired at their previous step. However, per diem employees shall return at the base step. 
LONGEVITY INCREMENT 
Salary schedule Steps 6, 7, 8 ,9  and 10 shall be longevity steps. Step 6 shall be attained after 
ten (10) years of continuous years employment by Franklin County; Step 7 after fifteen (1 5) 
years of continuous employment; and Step 8 after twenty (20) years of continuous 
employment; Step 9 after twenty-five (25) years of continuous employment and Step 10 
(effective January 1,  1999) after thirty (30) years of continued employment by Franklin 
County. 
Effective January 1, 2002, the longevity increments shall be granted h the beginning of the 
lo"', IS"', 20"', 2S", and 30"' year of service. 
Full time employees or budgeted part time employees shall be entitled to a longevity increment 
based upon continuous years of employment by Franklin County. Per diem employees who 
worked seventy-five percent (75%) of the time in the previous year, shall be entitled to the 
longevity increment. Seasonal employees shall be entitled to longevity steps based on actual 
time worked. 
PAY PERIODS 
Employees shall be paid every two (2) weeks on Thursday. Temporary adjustments to this 
procedure may be made by the Employer to allow for holidays, vacation periods and other 
needs of the payroll department. 
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15.7 SALARYSTATEMENTS 
Upon written request employees shall receive a written statement annually specifjmg the 
current annual salary or rate of pay. 
15.8 CALL-IN 
Employees regularly assigned to the Franklin County Nursing Home, the Highway 
Department as well as Fire Dispatchers, will be paid a minimum of two (2) hours additional 
pay when required to report to work during their scheduled time off 
15.9 SHIFT DIFFERENTIAL 
The shift differential shall be $.21 per hour. Effective January 1,2000 the differential shall 
increase to $.26 per hour and effective January 1, 2001 to $.3 1 per hour. 
15.10 ON-CALL 
Community Health Nurses, Child Protection Service and Foster Care employees who are 
assigned On-Call duty shall be paid $2.00 per hour. Effective on November 4,1999 Highway 
and Probation employees shall be added to this provision. 
15.1 1 CHILD PROTECTION SERVICES CASEWORKER STIPEND 
Casework supervisor(s) and caseworkers assigned to the Child Protection Services Unit, 
Department of Social Services, shall receive an incentive over their base pay as follows: 
First year of assignment - 5% additional 
Second year of assignment - 7% additional 
Third year or thereafter - 10% additional 
ARTICLE 16 
MISCELLANEOUS PROVISIONS 
1 6.1 OUT OF TITLE WORK 
Any out of title work assignments will be treated the same as in the past. 
Ail employees working out of classification in a higher classification shall be paid at the 
appropriate rate for the time worked. 
16.2 EMPLOYEE TRAINTNG 
The present practice of Employer required training will continue. 
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PERSONNEL FILES 
Employees shall be allowed to inspect their official personnel file in the Personnel Office in the 
presence of the administration upon written twenty-four (24) hour notice to the County 
Personnel Office. Disciplinary notices shall be placed in the official personnel file within three 
(3) work days after issuance. 
Employees shall be given a copy of any disciplinary notice that is placed in their personnel file. 
DISCIPLINARY MEETINGS 
An employee required to attend a disciplinary meeting with management may request an 
available Union steward or Union representative to attend the meeting. 
JUST CAUSE 
Employees who have completed their probationary period shall not be disciplined in the form 
of a written watning, unpaid suspension, or discharge, without just cause for such discipline. 
NON-COMPETITIVE CLASS AND LABOR CLASS DISCIPLINE 
Non-competitive class and labor class employees shall be afforded equivalent procedures to 
Section 75, Civil Service law, after eighteen (18) months of employment. 
EQUIPMENT, ACCIDENTS, AND REPORTS 
Defective Equipment 
No employee shall be compelled to operate equipment that is not reasonably mechanically 
sound and properly equipped to conform with all applicable Town, State and Federal 
regulations. 
Accidents 
Employees involved in an accident shall submit a written accident report on a form provided 
by the County. (See Appendix D - Incident Report Form). 
Report 
Employees shall report in writing equipment that is defective. 
WAGE ANALYSIS 
In 2003 the parties shall meet to discuss internal salary comparisons. 
ARTICLE 17 
GRIEVANCE PROCEDUREIADVISORY ARBITRATION 
Grievance Definition A grievance is an alleged violation of this agreement. Grievances will be 
processed pursuant to the following paragraphs 
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Grievance Form Grievances will be presented on a proper form provided by the County. (Appendix 
E) Grievances shall be dated, indicate the contract provision allegedly violated, and be signed by the 
grievant(s). 
Group Grievance A grievance involving the same basic allegation by more than one (I) employee or 
a grievance by the Union may be presented by the Union directly at Step 1 of this grievance 
procedure. 
Informal Discussion An aggrieved employee must first attempt to resolve the grievance with the 
employee's supervisor or Department Head, notifjmg the supervisor that the discussion constitutes 
the informal step of the grievance procedure. The Union's business representative may be present 
upon the request of the employee. 
Formal Grievance Procedure A grievance must be filed at Step 1 of the procedure through use of the 
grievance form within ten (1 0) workdays of its occurrence or within ten (1 0) workdays of the date 
on which the employee knew or could be expected to know of its occurrence. If no such notice is 
served in the time specified, the grievance will be barred. 
a) Step 1 - Department Head Formal grievance(s) will be filed with the Department Head. 
Within ten (10) calendar days of receipt of the grievance, the Department Head or designee 
will hold a hearing at which the grievant and the Union's representatives will discuss the 
complaint. Within ten (1 0) calendar days after the hearing, the Department Head or designee 
shall render a written decision to the grievant(s) and the Union. 
b) Step 2 - Board of Lenislators If the answer in Step 1 is unsatisfactory, the Union may submit 
the grievance within ten (10) calendar days to Step 2 by serving written notice to the 
Chairman of the Board of Legislators. A committee of the Board shall hold a hearing within 
ten (1 0) calendar days of receipt of the written notice at which the grievant and/or the Union's 
business representative will discuss the complaint. A written decision will be rendered by the 
Board of ~e~ i s l a to r s  to the union within ten (10) calendar days after the hearing. 
c) Step 3 - Advisory Arbitration The Union may process contract grievances to advisory 
arbitration under the rules ofprocedure ofthe Public Employment Relations Board within ten 
(10) workdays of receipt of the written decision in Step 2. The advisory award of the 
arbitrator shall be submitted to the Franklin County Legislature for its final and binding 
determination. 
ARTICLE 18 
EXTRA AGREEMENT 
Any agreement or arrangement between the County and a unit employee shall be consistent with the 
terms of this Agreement unless the Union has given its approval for such deviation. 
COLLECTIVE BARGAINING AGREEMENT Paae '2 1 
ARTICLE 19 
LEGISLATIVE ACTION CLAUSE 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISIONS OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREF'ORE, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
ARTICLE 20 
DURATION 
This contract is for a term of five (5) years commencing January 1, 2002, and continues in full force 
and effect until December 3 1,2006, or until a new contract is negotiated; provided however, that the 
parties thereto agree that either party may, on or after July 1,2006, serve notice in writing upon the 
other party of its desire to begin negotiations for a successor agreement. In such event the parties 
andlor their representatives shall commence negotiations immediately. 
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ARTICLE 21 
SIGNATORIES 
It is expressly understood and agreed by and between the parties hereto that this agreement 
constitutes the entire agreement between the parties, and that it cannot be altered, changed or 
modified except in writing. 
It is hrther expressly understood and agreed that this agreement is subject to the provisions of Article 
XIV of the Civil Service law of the State of New York. 
IN WITNESS WHEREOF, the parties 
below. 
hereto have set their hands and seals the day and year written 
chairman,@&in County 
Board of Legislators 
3 - 6  -in 
Date 
Date: 
2 - i / - 0 3  
- - 
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APPENDIX A - 1 
SALARY SCHEDULE JANUARY 1,2002 
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s m p 9  
$23,395 
$24,253 
$25,158 
$26,113 
$27,121 
$28,183 
$29,308 
$30,488 
$31,736 
$33,053 
$34,442 
$35,908 
s m p 1 0  
$24,539 
$25,397 
$26,299 
$27,256 
$28,265 
$29,326 
$30,450 
$31,630 
$32,878 
$34,196 
$35,584 
$37,049 
s m p 7  
$19,740 
$20,598 
$21,502 
$22,458 
$23,465 
$24,528 
$25,652 
$26,833 
$28,080 
$29,399 
$30,788 
$32,253 
STEPS 
$21,504 
$22,362 
$23,267 
$24,223 
$25,232 
$26,293 
$27,416 
$28,598 
$29,846 
$31,163 
$32,552 
$34,018 
STEPS 
$17,156 
$18,014 
$18,918 
$19,873 
$20,883 
$2 1,944 
$23,068 
$24,249 
$25,496 
$26,813 
$28,203 
$29,667 
STEP4 
$16,702 
$17,560 
$18,466 
$19,421 
$20,429 
$2 1,493 
$22,6 12 
$23,795 
$25,041 
$26,357 
$27,747 
$29,2 13 
GRADE 1 
GRADE 2 
GRADE 3 
GRADE 4 
GRADE 5 
GRADE 6 
GRADE 7 
 GRADE^ 
 GRADE^ 
 GRADE^^ 
 GRADE^^ 
GRADE 12 
S m p 6  
$18,100 
$18,958 
$19,865 
$20,820 
$2 1,828 
$22,892 
$24,013 
$25,194 
$26,441 
$27,761 
$29,148 
$30,615 
BASE 
$15,597 
$16,455 
$17,363 
$l8,3 16 
$19,325 
$20,387 
$2 1,508 
$22,691 
$23,939 
$25,255 
$26,645 
$28,111 
STEP 1 
$15,728 
$16,586 
$17,490 
$1 8,446 
$19,456 
$2O,5 18 
$2 1,639 
$22,822 
$24,067 
$25,384 
$26,774 
$28,240 
STEP2 
$15,988 
$16,846 
$17,752 
$1 8,707 
$19,713 
$20,777 
$2 1,898 
$23,080 
$24,329 
$25,644 
$27,035 
$28,5O 1 
STEP3 
$16,312 
$17,172 
$18,074 
$19,032 
$20,039 
$21,101 
$22,224 
$23,406 
$24,653 
$25,970 
$27,358 
$28,825 
APPENDIX A - 2 
SALARY SCHEDULE JANUARY, 1 2003 
COLLECTIVE BARGAINING AGREEMENT Page 25 
BASE STEP 1 STEP 2 STEP 3 STEP4 STEP5 STEP6 
-- --  
STEP 7 STEP 10 
-- 
STEP8 
- 
STEP9 
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APPENDIX A - 3 
GRADE 1 
GRADE 2 
GRADE 3 
GRADE 4 
GRADE 5 
GRADE 6 
GRADE7 
GRADES 
GRADE 9 
GRADE 10 
GRADE 11 
 GRADE^^ 
GRADE 13 
GRADE14 
 GRADE^^ 
G u m 1 6  
$0 
$16,627 
$17,542 
$18,5 10 
$19.526 
$20,601 
$21,734 
$22,929 
$24,189 
$25,520 
$26,923 
$28,405 
$29,968 
$3 1,616 
$33,353 
$35,189 
$37,092 
STEP 1 
$16,767 
$17,682 
$18,645 
$19,664 
$20,741 
$2 1,874 
$23,068 
$24,330 
$25,657 
$27,061 
$28,542 
$30,106 
$3 1,755 
$33,492 
$35,327 
$37,360 
STEP2 
$17,045 
$17,958 
$18,925 
$19,943 
$2 1,016 
$22,149 
$23,345 
$24,604 
$25,936 
$27,338 
$28,821 
$30,383 
$32,029 
$33,771 
$35,605 
$37,627 
SALARY 
STEP3 
$17,389 
$18,306 
$19,267 
$20,290 
$21,362 
$22,495 
$23,692 
$24,952 
$26,28 1 
$27,685 
$29,165 
$30,729 
$32,378 
$34,117 
$35,950 
$37,895 
SCHEDULE 
STEP4 
$17,805 
$18,720 
$19,686 
$20,704 
$21,779 
$22,913 
$24,106 
$25,366 
$26,695 
$28,098 
$29,580 
$31,142 
$32,793 
$34,530 
$36,366 
$38,163 
JANUARY 
STEP5 
$18,290 
$19,203 
$20,168 
$21,186 
$22,263 
$23,393 
$24,592 
$25,851 
$27,181 
- $28,584 
$30,066 
$31,627 
$33,275 
$35,014 
$36,849 
$38,432 
1,2004 
STEP6 
$19,295 
$20,210 
$21,178 
$22,196 
$23,269 
$24,404 
$25,599 
$26,858 
$28,187 
$29,595 
$3 1,073 
$32,637 
$34,283 
$36,022 
$37,859 
$39,439 
STEP7 
$21,044 
$21,958 
$22,923 
$23,942 
$25,015 
$26,148 
$27,347 
$28,605 
$29,935 
$31,341 
$32,822 
$34,383 
$36,030 
$37,769 
$39,604 
$41,186 
STEPS 
$22,925 
$23,839 
$24,804 
$25,823 
$26,899 
$28,030 
$29,227 
$30,487 
$3 1,818 
$33,222 
'$34,702 
$36,266 
$37,911 
$39,649 
$41,484 
$43,067 
 STEP^ 
$24,940 
$25,855 
$26,820 
$27,838 
$28,9 12 
$30,045 
$31,244 
$32,502 
$33,832 
$35,236 
$36,7 17 
$38,280 
$39,927 
$41,663 
$43,499 
$45,082 
STEP 10 
$26,160 
$27,074 
$28,037 
$29,057 
$30,132 
$3 1,263 
$32,462 
$33,719 
$35,050 
$36,454 
$37,934 
$39,496 
$41,143 
$42,883 
$44,718 
$46,300 
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STEP 10 
$27,076 
$28,022 
$29,018 
$30,074 
$3 1,187 
$32,357 
$33,598 
$34,899 
$36,277 
$37,730 
$39,262 
$40,878 
$42,583 
$44,384 
$46,283 
$47,921 
 STEP^ 
$25,8 13 
$26,760 
$27,759 
$28,812 
$29,924 
$31,097 
$32,338 
$33,640 
$35,016 
$36,469 
$38,002 
$39,620 
$41,324 
$43,121 
$45,021 
$46,660 
JANUARY 
STEP5 
$18,930 
$19,875 
$20,874 
$21,928 
$23,042 
$24,212 
$25,453 
$26,756 
$28,132 
$29,584 
$3 1,118 
$32,734 
$34,440 
$36,239 
$38,139 
$39,777 
STEPS 
$23,727 
$24,673 
$25,672 
$26,727 
$27,840 
$29,011 
$30,250 
$31,554 
$32,932 
$34,385 
$35,917 
$37,535 
$39,238 
$41,037 
$42,936 
$44,574 
1,2005 
STEP6 
$19,970 
$20,917 
$21,919 
$22,973 
$24,083 
$25,258 
$26,495 
$27,798 
$29,174 
$30,631 
$32,161 
$33,779 
$35,483 
$37,283 
$39,184 
$40,819 
SCHEDULE 
STEP4 
$18,428 
$19,375 
$20,375 
$21,429 
$22,54 1 
$23,715 
$24,950 
$26,254 
$27,629 
$29,081 
$30,615 
$32,232 
$33,941 
$35,739 
$37,639 
$39,499 
 STEP^ 
$21,781 
$22,727 
$23,725 
$24,780 
$25,89 1 
$27,063 
$28,304 
$29,606 
$30,983 
$32,438 
$33,971 
$35,586 
$37,291 
$39,091 
$40,990 
$42,628 
STEP2 
$17,642 
$18,587 
$19,587 
$20,641 
$21,752 
$22,924 
$24,162 
$25,465 
$26,844 
$28,295 
$29,830 
$31,446 
$33,150 
$34,953 
$36,851 
$38,944 
STEP 1 
$17,354 
$18,301 
$19,298 
$20,352 
$2 1,467 
$22,640 
$23,875 
$25,182 
$26,555 
$28,008 
$29,541 
$31,160 
$32,866 
$34,664 
$36,563 
$38,668 
GRADE 1
GRADE 2 
GRADE 3 
GRADE4 
GRADE 5
GRADE6 
GRADE7 
GRADES 
 GRADE^ 
 GRADE^^ 
GRADE 11 . 
GRADE12 
GRADE 13 
 GRADE^^ 
GRADEIS 
 GRADE^^ 
SALARY 
STEP3 
$17,998 
$18,947 
$19,941 
$21,000 
$22,110 
$23,282 
$24,521 
$25,825 
$27,201 
$28,654 
$30,186 
$31,805 
$33,511 
$35,311 
$37,208 
$39,221 
BASE 
$17,209 
$18,156 
$19,158 
$20,209 
$2 1,322 
$22,495 
$23,732 
$25,036 
$26,413 
$27,865 
$29,399 
$31,017 
$32,723 
$34,520 
$36,421 
$38,390 
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GRADE 1
GRADE 2 
GRADE3 
GRADE 4
GRADE5 
GRADE6 
GRADE 7
GRADE8 
 GRADE^ 
GRADE~O 
 GRADE^^ 
GRADE12 
GRADE13 
 GRADE^^ 
 GRADE^^ 
GRADE 16 
BASE 
$17,8 11 
$1 8,791 
$19,829 
$20,9 16 
$22,068 
$23,282 
$24,563 
$25,912 
$27,337 
$28,840 
$30,428 
$32,103 
$33,868 
$35,728 
$37,696 
$39,734 
SCHEDULE 
STEP4 
$19,073 
$20,053 
$21,088 
$22,179 
$23,330 
$24,545 
$25,823 
$27,173 
$28,596 
$30,099 
$31,687 
$33,360 
$35,129 
$36,990 
$38,956 
$4O,88 1 
STEP 1 
$17,961 
$18,942 
$19,973 
$2 1,064 
$22,218 
$23,432 
$24,7 1 1 
$26,063 
$27,484 
$28,988 
$30,575 
$32,251 
$34,016 
$35,877 
$37,843 
$40,021 
JANUARY 
STEP5 
$19,593 
$20,571 
$21,605 
$22,695 
$23,848 
$25,059 
$26,344 
$27,692 
$29,117 
$30,619 
$32,207 
$33,880 
$35,645 
$37,507 
$39,474 
$41,169 
STEP2 
$18,259 
$19,238 
$20,273 
$2 1,363 
$22,513 
$23,726 
$25,008 
$26,356 
$27,784 
$29,285 
$30,874 
$32,547 
$34,310 
$36,176 
$38,141 
$40,307 
1,2006 
STEP6 
$20,669 
$21,649 
$22,686 
$23,777 
$24,926 
$26,142 
$27,422 
$28,771 
$30,195 
$31,703 
$33,287 
$34,961 
$36,725 
$38,588 
$40,555 
$42,248 
SALARY 
STEP3 
$18,628 
$19,610 
$20,639 
$21,735 
$22,884 
$24,097 
$25,379 
$26,729 
$28,153 
$29,657 
$31,243 
$32,918 
$34,684 
$36,547 
$38,510 
$40,594 
STEP 7 
$22,543 
$23,522 
$24,555 
$25,647 
$26,797 
$28,010 
$29,295 
$30,642 
$32,067 
$33,573 
$35,160 
$36,832 
$38,596 
$40,459 
$42,425 
$44,120 
 STEP^ 
$24,557 
$25,537 
$26,571 
$27,662 
$28,814 
$30,026 
$3 1,309 
$32,658 
$34,085 
$35,588 
$37,174 
$38,849 
$40,611 
$42,473 
$44,439 
$46,134 
 STEP^ 
$26,716 
$27,697 
$28,731 
$29,820 
$30,971 
$32,185 
$33,470 
$34,817 
$36,242 
$37,745 
$39,332 
$41,007 
$42,770 
$44,630 
$46,597 
$48,293 
STEP 10 
$28,024 
$29,003 
$30,034 
$3 1,127 
$32,279 
$33,489 
$34,774 
$36,120 
$37,547 
$39,051 
$40,636 
$42,309 
$44,073 
$45,937 
$47,903 
$49,598 
APPENDIX B 
COUNTY BARGAINING UNIT POSITIONS AND SALARY GRADES 
GRADE 1 
Cleaner 
Food Service Helper 
Groundskeeper 
Launderer 
GRADE 2 
Activities Aide 
Community Service Aide 
Medical Supply Aide 
GRADE 3 
Clerk 
Community Service Worker 
Data Entry Machine Operator Trainee 
Emergency Services Clerk 
Home Health Aide 
Nursing Assistant 
Rehab Nursing Assistant 
Telephone Operator 
m i s t  
GRADE 4 
Account Clerk 
Account C l e r w i s t  
Building Maintenance Helper 
Bus Driver 
Cook (FCNH) 
Data Entry Machine Operator 
Emergency Services Enumerator 
Energy Resource Aide 
Head Housekeeper 
Highway Inventory Clerk (6198) 
Homemaker 
Laborer 
Laundry Supervisor 
Medical Records Clerk 
Medical Supply Clerk (1199) 
Real Property Tax Service Aide 
Senior Clerk 
Senior Rehab Nursing Assistant 
Stenographer 
Timekeeper 
GRADE 5 
Custodian 
Index Record Clerk 
Labor Crew Leader 
offset Printing Machine Operator 
&yxxds Management Clerk 
Senior Stenographer 
Senior Typist 
Tax Map Tecluucian 
GRADE 6 
Administrative Aide 
Building Maintenance Worker I 
Dispatcher (County) 
Investigator (Public Defender) 
Motor Equipment Operator I 
.Motor Vehicle Cashier/Examiner 
Ombudsperson Program Coordinator 
Senior Account Clerk 
Senior Account ClerlUTypist 
Senior Homemaker 
Senior Real Property Tax Service Aide 
Veterans Service Aide 
GRADE 7 
Computer Operator 
Dietary Technician 
Legal Secretary (1198) 
Licensed Practical Nurse (Cty. Nurse) 
Licensed Practical Nurse (FCNH) 
Micro Computer Operator 
Probation Assistant 
Senior Records Management Clerk 
Social Welfare Examiner 
Worksite Supervisor 
GRADE 8 
Activities Director 
Building Maintenance Worker I1 
Carpenter 
Dispatcher (E-9 1 1) 
Employment & Training Assistant 
Motor Equipment Operator I1 
Painter 
Payroll Clerk (112000) 
Senior Index Record Clerk 
Senior Motor Vehicle Cashier/Examiner 
S.S.I. Assistant 
Summer Youth Counselor 
Support Investigator 
Tax Map Technician 
GRADE 9 
Electronics Technician 
Employment & Training Counselor 
Employment & Training Instructor 
Motor Equipment Mechanic 
Principal Clerk 
Senior Social Welfare Examiner 
Senior Support Investigator 
Senior Tax Map Technician 
Social Services Investigator Trainee 
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COUNTY BARGAINING UNIT POSITIONS AND SALARY GRADES (Continued) 
GRADE 10 
Building Maintenance Foreman 
Case Manager 
Dietary Services Supervisor 
Employment & Training Coordinator 
Nursing Home Social Work Assistant 
Principal Account Clerk 
Principal Audit Clerk 
Probation OEcer Trainee 
Micro Computer Programmer 
Paralegal Assistant 
Radio Maintenance Technician 
Welder 
Working Foreman 
Social Services Investigator 
GRADE 11 
Caseworker 
Caseworker (5% incentive) 
Caseworker (7% incentive) 
Caseworker (1O0h incentive) 
In Home Care Program Manager 
Senior Case Manager (1 1/97) 
Senior Employee and Training Counselor 
Senior Automotive Mechanic (1 1/97) 
Social Welfare Employee Coordinator (10198) 
GRADE 12 
Coordinator of Services for the Aging 
General Foreman 
Probation OEcer 
Property Tax Law Enforcement Specialist 
Senior Caseworker 
Senior Social Services Investigator 
Specialist, Services for Aging 
Staff Development Coordinator 
GRADE 13 
Caseworker Supervisor 
Caseworker Supervisor (10%) 
Coordinator of Child Support Enforcement 
Employment & Training Counseling Supervisor 
*Registered Professional Nurse 
Senior Employment & Training Coordinator 
Senior Probation Officer 
GRADE 14 
*Charge Nurse (RN) 
Community Health Nwse 
Public Health Educator 
Training Services Supervisor 
GRADE 15 
*Head Nurse 
GRADE 16 
Coordinator of Services for Children with Special 
Health Care Needs 
Long Tern Home Health Care Coordinator 
Supervising Community Health Nurse 
*These positions at the Franklin County Nursing 
Home shall be based on 1820 hours.* 
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APPENDIX C 
PERSONAL LEAVE PRO-RATA CHARTS 
A. Personal Leave Chart for employees hired prior to 1/1/84. 
Employees whose four (4) months of service is completed between the following dates (or who 
return to work fiom a leave of absence). 
January 1 to February 15 
February 16 and March 3 1 
B. Personal Leave Chart for new employees hired g&r 1/1/84: 
April 1 and May 15 
May 16 and June 30 
July 1 and August 15 
August 16 and September 30 
October 1 and November 15 
November 16 and December 1 5 
December 16 and December 30 
Employees whose four (4) months of service is completed between the following dates (or who 
return to work fiom a leave of absence). 
35 Hour 
Work Week 
35 Hours 
3 1.5 
40 Hour 
Work Week 
40 Hours 
36 
28 
24.5 
2 1 
17.5 
14 
10.5 
7 
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3 2 
28 
24 
20 
16 
12 
8 
January 1 to February 28 
March 1 to April 30 
May 1 to June 30 
July 1 to August 3 1 
September 1 to October 3 1 
November 1 to December 3 1 
35 Hour 
Work Week 
21 Hours 
17.5 
14 
10.5 
7 
3.5 
40 Hour 
Work Week 
24 Hours 
20 
16 
12 
8 
4 
APPENDIX D 
INCIDENT REPORT 
Franklin County Court House 
Malone, New York 12953 
This form must be used to report 
an accident or incident involving 
an employee. 
Employee involved 
(Last Name) (First Name) Wddle Initial) 
Employees' Date of 
SS# Tac&mt 
Time of a.m. 
Department t n m  
Describe exactly what happened; why it happened; what causes were. If an injury, 
state part of body injured. 
(If more room is needed continue on back) 
Was person involved seen by a Physician? YES NO 
When Where 
Physician's Name 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Was first aid administered? YES NO 
When Where 
By Whom 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Was person involved taken to Hospital? YES NO 
When Where 
By Whom 
Indicate type of injury 
Laceration Abrasion Burn Other (S~ecifi) 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Name, address and phone number of Witness(es) 
Date of Report Signature & Title of person preparing 
report 
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GRIEVANCE NO. APPENDIX E 
FRANKLIN COUNTY 
GRIEVANCE FORM 
for 
UNITED PUBLIC SERVICE EMPLOYEES UNION 
NAME OF AGGRIEVED EMPLOYEE: 
TITLE OF AGGRIEVED EMPLOYEE: 
DATE SUBMITTED: 
CONTRACT CLAUSE VIOLATED: 
DATE OF OCCURRENCE: 
STATEMENT OF FACTS: 
REDRESS SOUGHT: 
GRIEVANT'S SIGNATURE: 
UPSEU DEPARTMENT STEWARD: 
ACTION TAKEN BY EMPLOYER: 
EMPLOYER'S SIGNATURE: STEP 1 DATE 
STEP 2 DATE 
COPY TO: GRIEVANT 
BUSINESS REPRESENTATIVE 
PERSONNEL OFFICER 
DEPARTMENT HEAD 
CHIEF STEWARD 
(USE REVERSE SIDE IF NECESSARY AND TITLE SECTIONS) 
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